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What information can you find in this report?

Salaries presented in 
job offers in Switzerland

The current state of 
remote work in Swiss IT

Are we ready to switch
to the 4-day workweek?

Much needed changes in 
the recruitment process 

Do we have healthy 
work-life balance?

Future perspectives of 
the Swiss Tech market
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About 
SwissDevJobs.ch

The first IT developer portal built
with Software Engineers in mind.

Our goal is to bring more transparency, openness and diversity
to the Swiss IT market.

We want to make the job search process for Software Engineers
more enjoyable by gathering all job postings in Switzerland and
presenting them in an informative way.

Our portal is not only for Developers but for everyone working in
the IT industry: Engineers, SAP and System Admins, Product
Managers, QAs and UX/UI Designers!

https://swissdevjobs.ch/
https://www.facebook.com/SwissDevJobs/
https://twitter.com/SwissDevJobs
https://www.linkedin.com/company/swissdev-jobs/
https://discord.gg/MugtjEsjck
https://swissdevjobs.ch/
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We asked our community a series of question to get to the
bottom of the overall state of remote and hybrid work,
employees well-being, satisfaction and happiness in a
workplace, and the Swiss IT job market scene in general. In
addition to that, we took a closer look into the data found on
SwissDevJobs.ch and made few interesting insights about the
offered salaries, depending on the job offer.
The survey part of the study was conducted using the CAWI
methodology.

The goal of this report is to give companies, recruiters and
candidates a better understanding of the reality of the
Swiss job market. 

Methodology and goal of the study

How many years have you already been
working in the tech industry?

V O T E S :  6 9 10-2

3-5

5-15

15+

18%

22%

38%

22%

We have analyzed data from more than 1500 of job offers on our platform and surveyed 
IT specialists on our social media channels with over 14'000 active followers.
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Key insights

1 2 3

4 5 6

7 8 9

94% of responders can
work remotely at least
one day a week.

51% of responders have
the option to work fully
remote (5 days a week).

Flexibility of place and
no commute among the
main reasons why people
choose remote work. 

When working remotely,
nearly half of employees
feel less connected to
their co-workers.

The majority of the
employees would like
to switch to a 4-day
workweek.

Over 3/4 of those who
decided to relocate for
a job, are happy with
the decision they made.

No salary information
the main annoyance for
candidates while looking
for a new job.

The average salary for
Software Developer in
Switzerland amounts to
105’000 CHF.

Zurich and Bern have the
highest average salary
among all the different
cities in Switzerland.
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Remote 
Work
 Hybrid Work

Overview of the evolving state of remote 
and hybrid work environments in Switzerland 
in 2022, along with the benefits and struggles 
it brings.

T R A N S P A R E N T  I T  J O B  M A R K E T  R E P O R T  2 0 2 2



07 94%
of total responders stated they can work
remotely at least one day a week and over
half of them have the possibility to work
fully remote (without visiting the office).

V O T E S :  4 6 5

How many days a week can you work remotely 
at your current job?

51%

34%

9%

6%

The whole week
(5 days)

A few days a week
(2-4 days)

One day a week

I can't work
remotely



It does not seem that surprising that people do
prefer to have a choice and the option to visit the
company's office. Not everyone has the freedom of
a quiet workplace at their home. 

Over 25% of the respondents want to be fully
location independent (at least within the country) or
they are perfectly fine with working from home.
In today's day and age, it is widely believed that
hybrid work will become part of future work models
- it is highly unlikely that we will be going back to
what it was two years ago.
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V O T E S :  3 9 6

Which of the following work models 
do you prefer?

Preferences

Hybrid
(optional

office)

Hybrid
(required

office)

Fully in the
office

Fully
remote

(no office)

61%

10%
2%

27%

Most important takeaway for hiring managers:

Only 12% of respondents are fine with a setup
which includes mandatory office time. If you
offer a flexible option, you can tap into a much
bigger talent pool. 

https://brians.wsu.edu/2016/05/25/todays-day-and-age/


09 V O T E S :  2 9 7

What do you enjoy the most about remote working?

39%

31%

22%

8%

Work from anywhere

No commute

Flexible schedule

Productivity boost

V O T E S :  3 8 6

How much time are you saving each day 
by NOT having to commute to work?

4%

23%

45%

28%

Less than half an hour

30-60 minutes

1-2 hours

2+ hours

The clearest reason that draws people
to the option of remote working is the
possibility to work from anywhere. Not
being tied to one place is one, but not
having to commute to company's office
buildings is another major factor -
almost ¾ of the respondents said they
are saving at least one hour a day and
28% are avoiding more than two hours
of commuting each and every work day!

Benefits of working
remotely

Key takeaway:

Covid changed the employee attitude
drastically: people want to be flexible
about where and when they work.
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V O T E S :  2 0 6

What's your biggest struggle with working remotely?

30%

29%

27%

14%

Unplugging after work

Loneliness

Distractions at home

Staying motivated

V O T E S :  2 4 3

After your shift to remote work, do you feel 
more or less connected to your co-workers?

12%

47%

41%

More connected

Less coneccted

No impact

In the era of remote work, people
struggle with different problems and
feel less connected to their co-workers.
It is important for companies to face
these issues and proactively speak with
the employees.

The main concerns highlighted were:
not being able to unplug after work,
feelings of loneliness and struggles of
dealing with distractions at home.
Some may find it surprising that that
only 14% of voters indicates problems
with staying motivated.  

Struggles of working
remotely
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Despite all the doubts and concerns from
the employer's perspective whether IT
specialists would adapt to the new way of
working, remote employees actually tend
to work more! 

Productivity and work performance

V O T E S :  3 0 8

Do you feel you're more or less productive 
while working from home?

70%

11%

19%

More productive

Less productive

About the same as in office

V O T E S :  3 0 8

Would you say you are working less or more 
since you started working remotely?

11%

52%

37%

I'm working less

I'm working more

About the same

Key takeaway:

The vast majority of respondents
indicated that their productivity was
at least the same as in the case of
stationary work.

What is even more reassuring, over half of
the respondents stated they are working
even more compared to stationary work.
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Four-day 
Workweek

Do we need to rethink the importance of
workplace flexibility and benefits?

Is allowing employees to work four days a week while
getting paid the same and receiving the same benefits 
a feasible solution?

T R A N S P A R E N T  I T  J O B  M A R K E T  R E P O R T  2 0 2 2
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Are we working 
too much?
Does the standard 8-hour workday (40 hours per
week) still feel reasonable in this day and age? It
was the gold standard for decades, but
increasingly more evidence reveals, that the
current work model is not suited best for the tech
industry and white-collar workers in general. 
There is clear evidence that many IT specialists
simply don't need to work that much - they can
complete their work in a much smaller amount of
time. 

Slightly over 50% of our respondents marked that
they can do their job in less than 40 hours per
week, so there's plenty of room for manoeuvre.
Also, 37% indicated on difficulty with reasonable
balance of their time between work and private
life.  

V O T E S :  2 2 9

Would you say you have a good work-life balance?

47%

37%

4%

12%

Yes, my life is
balanced

No, I work way 
too much

No, I wish I had
more work

I don't know

V O T E S :  1 6 5

How long does it take to do your job to the fullest extent?

18%

34%

41%

7%

Less than 30 hours

30 to 40 hours

40 to 50 hours

50 to 60 hours
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V O T E S :  3 6 5

85%
Yes, please! 

4%
Definitely no!

10%
I don't know

1%
Other

85% of employees would like to switch 
to a four-day workweek
Would you be happy if your company moved to a four-day workweek?
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V O T E S :  3 4 2

If your company adopted a 4-day workweek and you could
decide what day to take off, which one would you choose? 

As we found through our surveys,
many of us manage to do the work in a
much shorter amount of time than the
most common 40-42 hours per week,
so would not it be reasonable to cut
some of that time off and regain it in
favour of rebalancing our lives?

Majority of the respondents prefers
Friday if they could choose which
additional day to take off. 
Extra free day and more spare time for
our families and hobbies would result
in much better mental health and
general well-being, which could
translate into better results at work. 

Would a four-day workweek rebalance our lives?

68%
Friday off

19%
Monday off

11%
Wednesday off

2%
O t h e r
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Job 
Change
Recruitment process

An inside look at why workers decide to make a career
move, seek new opportunities, and leave their current
positions and companies.

T R A N S P A R E N T  I T  J O B  M A R K E T  R E P O R T  2 0 2 2
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Majority of the respondents works for their current company for at least 3 years and over 40% of them stays with one
employer for more than 5 years! 
If someone actually decides to change their current position, they do so mainly due to an inadequate salary or poor
management.

Why and when do we change jobs?

More than 5 years
 3 years - 5 years

1 year - 3 years
Less than a year

40%
30%

28%

2%

What's the longest you've worked for one company? What would be your main reason to consider a job
change?

V O T E S :  4 8 0

Salary
Poor management

Loss of interest in a project
Lack of flexible working

35%
34%

16%

15%

V O T E S :  2 8 7



18 60%
of total responders had no issues of finding
a new job within first 3 months after leaving
their previous position

What is the longest time you've been
without a job?

V O T E S :  2 2 1

60%

5%

20%

15%

1-3 Months

4-8 Months

9-12 Months

1 Year or more



Yes, best decision of my life!
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76% of those who decided to relocate for a job,
are happy with the decision they made!

If you relocated for a job, was it worth it? Are you happy that you made the decision?
Would you do it again, considering what you know now?

7%45% 31% 17%

It wasn't easy, but paid off Unsure It was hard. I have regrets
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The main motivators for employees to take an
interest in an offer while looking for new
opportunities are passion for a project, salary
and possibility of remote work, above all.

Looking for a new job

V O T E S :  1 4 7

What is the most appealing to you, when looking for
new job opportunities, and scrolling through offers?

38%

31%

27%

Interest in a project

Salary

Remote work possibility

Reputation of a company4%

V O T E S :  1 3 1

What is your most trusted and effective source of finding
new job offers as a software developer?

47%

39%

12%

Friends and networking

LinkedIn or recruiters

Job boards

Other2%

But where do we actually look for a new job?
Almost half of the respondents points to
friend and network group as the main source
of interesting offers. This shows how
important networking actually is! 
The other starting points for a successful job
hunts are LinkedIn and recruiters, and job
boards, like SwissDevJobs.ch.

Key takeaway:

A significant number of candidates do
care more about the actual project they
would work on, rather than other
factors.

https://swissdevjobs.ch/
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Recruitment process 
From a candidate perspective, the current model
of recruitment  can be really annoying and hard
to go through for various reasons. In order to fix
something that has been broken for years,
companies need to realize where the problem
actually lies. 

What aspect of the recruitment process annoys 
and demotivates you the most?

V O T E S :  2 5 5

2%30% 32% 36%

Lack of feedback Too many interview stages

No salary information Other

How many stages should be there in an interview
process?

V O T E S :  3 4 6

1%12% 66% 21%

1 stage 2 stages

3-4 stages 5 or more stages

If a candidate does not meet your expectations,
inform him about the matter as fast as possible.
Do not allow him to wait for weeks for feedback.
Dragging candidates through too many interview
stages can also be a waste of a company's
resources, as well as yours and the candidate's
time.

Most important takeaway for hiring managers:

If you want to attract high-quality employees,
you need to put salary ranges in your job
advertisements! Good specialists value their
time, and they won't even look at a
completely non-transparent offer. 



How old were you when you started your coding journey?
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A surprising number of developers started
their coding journey before they turned 14 -
there is no shortage of young geniuses in
Switzerland! At the same, the data shows it is
perfectly fine to master coding during your
university studies, or even after that. Rest
assured, it is never too late to learn something
new: a small group of developers discovered
their passion for coding after turning 35! 

All good things must come to an end. We can
work as much and enjoy our time in front of a
computer. When time comes for a retirement,
majority of the individuals want to pull back
before they turn 65 - only 15% wants to work
longer. The time period between 45 and 55
seems to be a sweet spot, although a
significant number of people (31%) would like
to retire even earlier. 

At what age would you like to RETIRE?

31% 27% 27% 15%

5 - 14

25 – 34

15 - 24

35+

22% 55% 18% 5%

< 45

55 - 65

45 - 55

65+

When do we enter and leave the stage?

V O T E S :  5 7 5

V O T E S :  5 1 4
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Salary
Statistics

Average and median Software Engineer salaries
in Switzerland.

Detailed analysis of the received salaries, with division into
different technologies and programming languages.

T R A N S P A R E N T  I T  J O B  M A R K E T  R E P O R T  2 0 2 2
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50%
MEDIAN

75%

90%10%

25%

10% of the developers
earn less than this value

LOW 10%

25% of the developers
earn less than this value

LOW 25%

10% of the developers
earn more than this value

TOP 10%

25% of the developers
earn more than this value

TOP 25%

How to understand the salary data

The salary statistic data is based on over 1200 jobs with salary ranges which
have been published on SwissDevJobs.ch so far. For each job posting, the
salary information was provided directly by the hiring company.
The figures below cover only gross annual salaries, without additional stock
options or bonuses.

https://swissdevjobs.ch/salaries
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Earnings of a Software Developer in Switzerland 

105’000 CHF 

M E D I A N

117’500 CHF 

7 5 %

130’000 CHF 92’500 CHF 

9 0 %2 5 %

80’000 CHF 

1 0 %

The average salary for a Software Developer is 105’000 CHF /yr

The average salary for Software Developers in Switzerland is
105’000 CHF per year. The median salary happens to be the same.

The average salary is calculated as the sum of all salaries divided by
the number of them. The median salary is the one that the typical
Software Developer earns, which means, exactly 50% of Developers
earn more than 105’000 CHF and 50% earn less than this.

If the difference occurs, it is because often there are a few very high
outlier salaries, which drag the average salary value up. Therefore, if
you compare your salary to the market, sometimes it might be
better to look at the median value, rather the average.

The top 25% best earning Software Developers earn more than
117’500 CHF per year and the top 10% reach over 130’000 CHF,
which is quite a nice compensation and something to strive for.

At the same time, 25% of the lowest earning Software Engineers earn
less than 92’500 CHF per year and 10% of Engineers earn less than
80’000 CHF.

You have to be also aware that the wages can vary a lot for different
cities, as well as between different languages and technologies. 
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The average salary for a 100’000 CHF /yrJavaScript developer is The average salary for a 110’000 CHF /yrJava developer is

The average salary for a 104’000 CHF /yr.NET developer is The average salary for a 103’000 CHF /yrMobile developer is

The average salary for a 88’000 CHF /yrPHP d e v e l o p e r  i s The average salary for a 100’000 CHF /yrPython developer is

The average salary for a 109’000 CHF /yrData e n g i n e e r  i s The average salary for a 106’000 CHF /yrDevOps engineer  i s

Software Developer salaries based on technology #1

100’000 CHF 

M E D I A N

110’000 CHF 

7 5 %

120’000 CHF 90’000 CHF 

9 0 %2 5 %

75’000 CHF 

1 0 %

110’000 CHF 

M E D I A N

120’000 CHF 

7 5 %

132’500 CHF 100’000 CHF 

9 0 %2 5 %

85’000 CHF 

1 0 %

105’000 CHF 

M E D I A N

115’000 CHF 

7 5 %

125’000 CHF 95’000 CHF 

9 0 %2 5 %

80’000 CHF 

1 0 %

105’000 CHF 

M E D I A N

115’500 CHF 

7 5 %

120’000 CHF 95’000 CHF 

9 0 %2 5 %

80’000 CHF 

1 0 %

87’500 CHF 

M E D I A N

100’000 CHF 

7 5 %

115’000 CHF 77’500 CHF 

9 0 %2 5 %

70’000 CHF 

1 0 %

100’000 CHF 

M E D I A N

110’000 CHF 

7 5 %

117’500 CHF 87’500 CHF 

9 0 %2 5 %

82’500 CHF 

1 0 %

110’000 CHF 

M E D I A N

132’500 CHF 

7 5 %

140’000 CHF 95’000 CHF 

9 0 %2 5 %

75’000 CHF 

1 0 %

105’000 CHF 

M E D I A N

120’000 CHF 

7 5 %

130’000 CHF 95’000 CHF 

9 0 %2 5 %

82’500 CHF 

1 0 %
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Software Developer salaries based on technology 

The average salary for a 105’000 CHF /yrSystem eng ineer  i s

#2

105’000 CHF 

The average salary for a 107’000 CHF /yrC / C++ developer is

The average salary for a 88’000 CHF /yrRuby developer  i s The average salary for a 106’000 CHF /yrGolang developer is

The average salary for a 105’000 CHF /yrUX / UI des igner  i s

130’000 CHF 

The average salary for a 129’000 CHF /yrSAP, BI developer is

The average salary for a 122’000 CHF /yrSecurity engineer is The average salary for a 100’000 CHF /yrQA, Test engineer  i s

102’500 CHF 

M E D I A N

117’500 CHF 

7 5 %

127’500 CHF 95’000 CHF 

9 0 %2 5 %

80’000 CHF 

1 0 %

90’000 CHF 

M E D I A N

100’000 CHF 

7 5 %

107’500 CHF 75’000 CHF 

9 0 %2 5 %

65’000 CHF 

1 0 %

105’000 CHF 

M E D I A N

120’000 CHF 

7 5 %

130’000 CHF 92’500 CHF 

9 0 %2 5 %

85’000 CHF 

1 0 %

102’500 CHF 

M E D I A N

120’000 CHF 

7 5 %

140’000 CHF 90’000 CHF 

9 0 %2 5 %

80’000 CHF 

1 0 % M E D I A N

135’000 CHF 

7 5 %

140’000 CHF 107’500 CHF 

9 0 %2 5 %

100’000 CHF 

1 0 %

120’000 CHF 

M E D I A N

135’000 CHF 

7 5 %

140’000 CHF 110’000 CHF 

9 0 %2 5 %

105’000 CHF 

1 0 %

100’000 CHF 

M E D I A N

110’000 CHF 

7 5 %

117’500 CHF 90’000 CHF 

9 0 %2 5 %

77’500 CHF 

1 0 %

M E D I A N

115’000 CHF 

7 5 %

135’000 CHF 100’500 CHF 

9 0 %2 5 %

90’000 CHF 

1 0 %
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Software developer salaries by city and region 

107'000 CHF

101'000 CHF

100'000 CHF

100'000 CHF

106'000 CHF

Zurich

Bern

Zug

Geneva

Luzern

St. Gallen

Aarau

Basel

Lausanne

Winterthur

135'000 CHF

117'500 CHF

125'000 CHF

107'500 CHF

135'000 CHF

Average salaries Top 10% salaries

107'000 CHF
130'000 CHF

  99'000 CHF
120'000 CHF

  98'000 CHF
117'500 CHF

  98'000 CHF
117'500 CHF

  96'000 CHF
112'500 CHF
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Key points of the salary data 

Security Engineering, SAP, Java, DevOps, and Data
Engineering among the top paying technologies.

PHP and Ruby related jobs tend to pay a little bit less
compared to other languages.

Zurich and Bern are the top cities when it comes to salaries,
although Zug and Geneva keep the pace.

Basel, Lausanne and Winterthur at the opposite end of the
spectrum, but not too far off from the rest of the crew.



30 THANK YOU

FOR READING

OUR REPORT

We would be super happy to hear your
feedback, even if you disagree with some
points of this report.

hello@swissdevjobs.ch

Send us a short e-mail: 

mailto:hello@swissdevjobs.ch


31  SwissDevJobs.ch
where top tech talents find top jobs

Have a question? Contact us! 

hello@swissdevjobs.ch

Data sources:
SwissDevJobs.ch

Stock images:
Pexels.com
Geneve.com
Wikipedia.org

Join our communities:

https://swissdevjobs.ch/
https://www.facebook.com/SwissDevJobs/
https://twitter.com/SwissDevJobs
https://www.linkedin.com/company/swissdev-jobs/
https://discord.gg/MugtjEsjck
mailto:hello@swissdevjobs.ch

